!

UK Gender Pay Gap
Report 2019

Aker Solutions is strongly committed

to the principles of equality, diversity
and inclusion.
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Our 2019 Gender Pay Gap

The UK Gender Pay Gap Regulations
require all companies with 250 or more
employees to publish details of their
gender pay gap and bonus gap.

Aker Solutions Gender Pay Gap 2019

Our gender pay gap and bonus gap reporting figures

Gender pay gap

Gender bonus gap

Proportion of males
and females receiving a
bonus payment

18.9% 23.8%

-25.3% -45.4%

Proportion of employees
in each quartile pay band

uMale ®Female

91.0%

88.8% 85.8%
69.5%
30.5%
90% 1.29% 14.2%



As Aker Solutions reports improved gender pay gap figures for
2019, compared with 2018, the company’s focus on equality,
diversity and inclusion grows stronger.

Aker Solutions continues to report an improvement in the gender
pay gap figuresfor 2019.In anindustry where traditionally males have
occupied the higher paying offshore and technical roles, the year-
on-year reduction in the pay gap demonstrates steady progress in
the development and promotion of our female employees.

As an organization, we are committed to continue our drive
towards achieving gender balance. This includes encouraging the
uptake of STEM subjects and inspiring young people to consider a
career in our industry.

It is our aim to achieve greater inclusion and diversity across our
workforce. To support this, globally we have set clear diversity and
inclusion KPIs. We wiill strive to address the challenges we face as an
industry and continue to work collaboratively across our networks
to encourage diversity at all levels and in all roles.

Aker Solutions will continue to work hard to create a diverse and
equal working environment and culture. We confirm that the
our UK gender pay gap calculations are accurate and meet the
requirements of the regulations.

Aker Solutions seeks to promote
diversity through the development of its
people, providing transparent and equal
opportunities for everyone.

Sian Lloyd Rees
UK Country Manager

Ruth Tulloch
Head of HR, UK
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